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TO: Members Insu「ed in the NしTA Group lnsurance PIan

FROM: NしTA Group Insurance Managers

RE: Group lnsurance Rate Changes for 202与- 2026

Dea「 Coししeagues,

NLTAG「oup insurance Manage「s wish to info「m you ofthe detaiしs ofthe annual Group

Insurance RenewaしP「emium changes that wiししbecome effective during your ApriしPay「OしI

deductions. Each year, the va「ious insu「ance policies are renewed withthe insurance

underwrite「s and the premium rates must be setat a level sufficientto paythe claims plus

expenses predicted forthe next insurance policyyear.

Specificaししy, the foし10Wingdecisions were made byyou「 Group看nsu「ance Manage「S fo「

each benefit including a significant change to our Prescription D「ug program with the

introduction of a 15% D「ug c○○Pay e惰ective 」uしy l,2025.

Health Insurance: Heaしt旧nsu「ance p「emiums and associated cしaims are a significant

COnCem for G「OuP insurance Managers, Whiしe a= areas of Health insurance cove「age a「e

expe「iencing infしationary and cost t「end pressu「es, P「eSC「iption d「ug costs pose by fa「 the

greatest 「isk and challenge to the NLRA Health Pしan. Prescription clrugs represent

approximately 75% of the prog「am’s totaしcしaims. Given the substantial c。St P「eSSu「e§ on

Our Heaしth insu「ance p「Og「am, a Survey Of membership vyas conducted last faししfoしtかived by

info「mation sessions in 」anua「y ofthis year. Asepa「ate document sentto membe「s on

Ma「Ch 6, 2025, Summarizes the findings ofthe surveyand info「mation sessions and

P「OVides the 「ationaしefo「the decision by Managers, This memo is avaitable on the NLTA

Group insurance website.

Group lnsu「ance Manage「s meton Feb「uary 15, 2025, and concしuded thatthe adoption of

a 15% co-Pay d「ug modeしis necessaryto ensuretheしOng-te「m Su§tainab冊yof ou「 Heaしth

insurance Plan. AlしOthe「COmPOnentS Ofthe pしan (e.g. coverage) remain unchanged.

Given the significance ofthis change to a 15% co-Payfo「 PreSCription medicationsタ

Managers decided to delayimpしementation oftrle D「ugco-PaySt「uCtU「e untiUuしy l, 2O25.

Managers have done thisto p「0Vide memberswith more timeto p「epare fo「the change



With thei「 Docto「/Heaしth Ca「e professional and, if necessa「y, eXP10re POtential assistance

that may be ava=able for specialty/highe「 p「iced d「ugs th「ough patient support p「OgramS

Often offe「ed by D「ug manufactu「e「S Or gOVemment PrOg「amS.

The change to a 15% d川gCO-Paymitigatesthe Heaしth insu「ance 「ate inc「ease to

members. Members with singしe Heaしth lnsu「ance wilしSee an inc「ease of$10.28 pe「 month,

thosewith famiしyHeaしth Insurance will see an increase of$14.26 per month.

Managers have aしSO decided to continue to subsidize membe「S’Heaしth insurance

Prem山ms at a rate of $6.50 for single and $13.00fo「famiしy per month through the Group

lnsurance T「ust Fund.

DentaL Premiums. Dental cしaims experience was satisfactoryforthe pastyear and there is

no change to the Dentaしinsurance 「ates.

Basicしife:The insu「ance 「ate payable for ou「 program 「emainsthe same, butthe actual

l七aCher/Reti「ee cost sharingw机go up very sしightしyas a 「esult ofour rate cost sharing

agreementwith the emptoyer. This results in an increase of$0.24 per payfora member

With an $80,000 saしaryand $0.15 per payfor a memberwith a $50,000 salary/pension.

Dependent Life: The insu「ance rate payabしefo「ou「 p「og「am remains the same, butthe

actualTeache「/Retiree costsha「ingw冊go upverys=ghtlyas a resu\t of ou「 「ate cost

Sharingag「eementwith the empしoye「. This 「esuしts in an inc「ease of $0,03 cents pe「pay,

P「emium 「ates for B臼sicNo山nta「yAccidentaしDeath and Dismembe「ment, andしong-

1七rm Disabilityw冊not be changing.

Basic Critica川Iness and Vo葛unta「y Critica川Iness 「emain at their current 「ates.

Optionalしife: OptionaしLife rates wiししdec「ease by approx, 7,5%

The Post-65 Life Insu「ance 「ate wi= increasef「om $1.76/$1,000to $2.089/$1,000 bgcause

C葛aims continue to exceed premiums forthis cove「age. This increase represents an ext「a

COSt Of$4.94 per month for most post 65 retired members.

Fo「 additiona=nformation 「eしated to g「oup insu「ance pしease check out ourwebsite

at https://groupinsurance.nlta.ca/


